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     PROGRAMME 1 - ACUTE NEED 

 

 

Individuals Organisations 

Individual acute need grants 
through Mosaic Case 
Management System only when 
referred to GH by Naval 
charities following their prior 
consideration. 

 
Over £5,000 only when 
referred by benevolence 
charities. 

No care home fees, legal fees 
or debt resolution 

Block grants to charities making individual 
acute need grants payments 

Primarily RNRMC, RN Benevolent 
Trust, Naval Children’s Charity, RMA-
The Royal Marines Charity, Sailors’ 
Children’s Society. 

Individual acute need 
emergency grants when 
referred by RNFPS 

Due to need for speed. Any 
amount. Includes emergency 
compassionate travel for 
service personnel or family 
members 

Block grants to charities/organisations 
providing direct support to individuals and 
families in acute need: 

• To enable wounded, injured and sick to fulfil 
their potential and achieve independence if 
feasible; 

• To prevent escalation of need or 
deterioration in health or support to terminal 
illness; 

• To provide support available for families in 
need or for children with health, 
bereavement, social or educational needs;  

• To enable financial stability; 

 
Evidenced outcomes required. 
Focus on Early Service Leavers and 
compulsorily discharged personnel. 
Informed by HMG Veterans’ Strategy 
themes: Housing, Employment, 
Health & Wellbeing, Finance, 
Criminal Justice System, 
Relationships. 

No support to care home fees or 
housing infrastructure costs. 
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• To maintain family relationships; 

• To improve transition to civilian life; 

• To continue to support those who need 
ongoing care post transition to civilian life; 

• To improve mental health; 

• To combat addiction. 

 

 

PROGRAMME  2 – EDUCATION 

 

 

Individuals 

 

Organisations 

Means-tested Royal Hospital 
School bursaries or CEA top-up 
grants to children of serving or 
former serving RN personnel 

To 50% normally, up to 95% in 
exceptional cases. 

Block grants to charities/ organisations 
providing non-means-tested life skills and 
social mobility-enhancing opportunities 
enabling children and young people to 
thrive and/or find employment. 

 

Focus on early years care, support to 
children with SEN/ASN, tutoring. 

Means-tested bursaries to 
universities for serving personnel 

In conjunction with RN Learning 
& Development Organisation to 
ensure subject to RN 
requirement 

  
Block grants to charities/ organisations 
providing life skills enhancing or 
preventative/proactive education to 
serving or former serving RN personnel 
and families, including employability 

Focus on partner and female veteran 
employability. 
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PROGRAMME  3 – WELFARE 

 

 

Individuals Organisations 

 

 

Grants not made  Block grants to charities advocating or 
working for the health & wellbeing of the RN 
community 

 
Normally no support to cadets 

 

  Block grants to organisations/charities for 
initiatives to promote camaraderie and 
combat loneliness/isolation 

Especially those working in 
collaborative partnerships with 
local providers. 

  Block grants to RN organisations to promote 
equity, diversity, and inclusion 

 
Via RNRMC 
mygrant@rnrmc.org.uk  

  Block grants to RN ships, units, or 
organisations to improve conditions of 
service, enhance morale, health & wellbeing 
and thereby reinforce retention 

 
Via RNRMC 
mygrant@rnrmc.org.uk  
No support for sport 

  Block grants to RN or charity major 
infrastructure projects over £100,000 

Clear evidence of chain of 
command support and need 
but no available public funding  

   
No funding of memorials or 
museums 

mailto:mygrant@rnrmc.org.uk
mailto:mygrant@rnrmc.org.uk
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PROGRAMME 4 – RESEARCH 

 

Direct funding of research which enables GH to have a comprehensive understanding of need and enable more effective planning of the use of GH 
resource 


